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Introduction. The task of philosophy in the
21st century is to overcome antitheticality both
in the answers to the «eternal» philosophical
questions and in their formulation. The
traditional relationship between the general
and the individual, the individual and society,
the possibility and reality, the project and its
implementation, the new and the old, intuition
and rationality, expression and aggressive
means, male and female becomes in the newest
philosophy, first of all, a gender theme, in
relation to which a new style of philosophical
thinking is formed.

Gender studies influenced such
philosophical schools as phenomenology, the
logic of the development of its main ideas.
Husserl, Merleau-Ponty, St. George, Heidegger
focused the idea of phenomenological research
on bodily experience, meaning, significance, the
language of expression or expressiveness itself.
Various concepts of gender studies try to give an
analytical study of subjectivity. Some of them
are close to feminist issues, others are guided by
the trends of the latest philosophy.

Keywords: Gender, philosophy of gender,
genderology, feminism, philosophical thinking.

Today, gender equality is included in the list
of global problems of humanity, rising higher
and higher in the world rankings every year.
The problem of gender equality has existed for
decades. The inequality of the sexes that still
persists has shown that the problems of equality
cannot be completely solved. Recognition of sex
as not only a biological but also a social factor
(gender), which acts, among other things, as the
most important criterion for social interaction,
allowed the scientific theory to form the concept

14

of «gender equality». In its most general form,
it means the equality of the female and male
gender in life-supporting types of social activity,
given that society functions and develops in
this direction. In our time, this topic is very
relevant, since the problems of gender equality,
as well as various aspects of improving the lives
of women and men, are quite widely reflected
in world public thought. They are considered
by representatives of philosophy, sociology,
psychology, political science, economics and
other social sciences. Gender is a social sex.
The dictionary of gender terms defines the word
«gender» as «a set of social and cultural norms
that society prescribes for people to follow
depending on their biological sex.» Gender is
a social aspect of relations between men and
women, which manifests itself in all areas
of public life, including politics, economics,
law, ideology, and culture. Gender is a set of
characteristics determined by the culture of
society that identify the social behavior of
men and women and the relationships between
them. Sex is the biological differences between
males and females. Genetic, endocrine and
cerebral components of sex determine not the
psychological differences between men and
women, but the level of mental and motor
activity of the body. They are associated with
motor mobility, the ability to use muscle mass in
a particular activity, excitability, reaction speed,
etc. The combination of various characteristics
of each level forms a variety of constitutional
features of each person. Gender, therefore, is
a natural, material phenomenon, it is the most
important feature of human corporeality, thanks
to which a person belongs to the world, and not
only the material, but also the social. Social
role, i.e. gender, can be changed. In modern
social sciences, there is a growing tendency
to study the theoretical foundations of the
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relationship between man as a generic being,
society and nature, the historical evolution of
gender foundations, aspects of gender analysis
of internal and external factors that affect the life
of'the sexes and their statuses. The philosophy of
genderology is useful for solving the problems
of genderology and its research, genderology
as a science that seeks to improve the status of
the sexes. The philosophy of genderology can
be defined as rational critical thinking about
the path of man as a subject of gender in the
Universe, the nature of gender in the Universe,
and the comprehension of truth.

Gender equality is a free, conscious
choice by men and women of their social roles
regardless of biological sex. The prerequisites
for the active study of gender and the formation
of a new direction of knowledge are considered
to be the mass feminist movement that arose in
the mid-19th century, the «sexual revolution»
of the 1960s, women’s struggle for their rights
in the 1980s and 1990s and the emergence of
«women’s» and gender studies in this regard.
Since the mid-1960s, gender studies have
been actively developing in the humanities -
interdisciplinary research related to the study
of gender relations, differences and similarities
between different sexes, gender history, and
gender representation in culture. Gender issues
have many aspects of problematization. There
are many value- and culturally oriented problems
of fathers, families, mothers, children, parents in
the field of cognition and life in general. They are
interconnected and an interdisciplinary approach
is useful for their solution. Interdisciplinary
research in social sciences is traditional in the
development of problems of the theory of culture,
the study of a free personality. Already the
founder of social anthropology B. Malinovsky
called the scientific study of culture a doctrine
that assumes knowledge of the sciences about
man in general. The philosophy of genderology
points to the free development of the individual
as preserving the independence of choice of
one’s own individuality and one’s own spiritual
activity. In this process, the gender culture of a
person becomes a condition for the formation
of spirituality in interpersonal communication:
industrial, family, international, national,
professional, etc. And already by the end of the

twentieth century, a new branch of humanitarian
knowledge was formed in science - genderology,
which is an interdisciplinary field of research
about a person as a representative of the male
or female sex. Genderology is the study of the
sexes, the science that studies the collective
existence of the sexes, including the evolution
of their social statuses. The main problem of
genderology is what exactly is understood by
the norms of male and female behavior and
what is the nature of the relationship between
the sexes, what determines this behavior and
these relationships. Each person is a product
of a complex interaction of heredity and
environment. Throughout life, and especially
during adolescence, there is a process of gender-
role socialization, mastering certain behavior
patterns. The philosophy of genderology in
the format of methodology is addressed to the
most general issues of gender development
of society. This is a common fact of cognitive
activity: mediation by social activity. Already I.
Kant pointed out the dependence of conceptual
activity on practice. Gender activity is the basis
and goal of gender cognition. Solving gender
problems of society from the standpoint of
the philosophy of genderology can become a
guideline in solving issues of social development
in the era of rapidly changing social changes.

The possibilities and limits of gender
cognition, the process of comprehending the
truth are studied in the theory of knowledge of
the philosophy of genderology. The process of
gender cognition is a special form of spiritual
and subject-practical activity. Gender cognition
characterizes the process of mastering,
preserving, developing and refining gender
knowledge. The study of gender reality is the
goal of gender cognition. The history of gender
knowledge traces its sociocultural connection
with the economic division of labor, gender
forms of ownership, education, health care,
politics and other forms of activity.

In the second half of the twentieth century,
the ongoing processes forced us to intensify
the search for new approaches to improving
the structure of human society. The role of
conscious regulation of social processes has
increased, thanks not only to an increase in
the level of organization of society, but also
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to the development of such sciences as social
philosophy, sociology, social psychology, etc.
In such a situation, the question of a woman’s
place in modern society, the prospects for her
wide involvement in the main strategies of
social development could not be left aside.
Many leading futurologists of our time talk
about the possibility and necessity of increasing
the role of women in all spheres of public life
for the self-preservation of humanity. It is
necessary not in words, but in deeds to single
out a woman and family as an independent
object of social influence in order, firstly, to help
her integrate into the system of social relations
and, secondly, to protect those who have not
managed to realize themselves and are on the
verge of physical and moral survival. As a result,
a new science was identified - feminology.
«Feminology examines the totality of socio-
economic, political, legal, socio-cultural
conditions that have developed in society for
the implementation of women’s common and
specific interests with men, ensuring their life
in all spheres of public life.» Feminology as a
science is based on identifying patterns of social
development of women based on the principles
of humanism and egalitarianism, i.e. equality
of opportunities, rights of women and men. In
the narrow sense of the word, «feminology»
is an independent socio-humanitarian science
about the position and social roles of women in
society, all aspects of their life. The difference
between genderology and feminology is that
the scientific interest of the former is aimed at
studying the problems of the male and female
sexes equally. The level of development of
gender culture is inseparable from the social
existence of civilizations. Economy, material
production, standard of living largely determine
the gender cultural life of society and the
individual in the past and present. Therefore,
issues of gender culture are a significant part
of research in genderology and its philosophy.
Gender culture is a social construction of sex,
which distinguishes human behavior and life
from natural biological forms of behavior and
the life of the animal world. In this aspect,
gender culture is part of the process of cultural
transformations in people’s lives. In the mature
moral, ideological and emotional-volitional
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development of a representative of the sex as
an individual, the process of acquiring gender
norms and values is internally necessary and has
significant significance. Feminology proceeds
from the fact that culture is characterized by:
gender asymmetry, masculine dominance and
gender inequality. Masculinity is a complex of
behavioral characteristics, opportunities and
expectations that determine the social practice
of a particular group united by gender. In other
words, masculinity is what is added to anatomy
to obtain a male gender role. Thus, feminology,
formed on the wave of the women’s movement,
focuses on women’s issues. Gender equality
is equal access of women and men to various
resources and the equivalence of «women’sy
and «men’s» professions, roles in society, equal
attitude of society to the contribution of both to
economic and demographic development.

The issues of gender culture, the life of
the sexes have a long history in the history of
civilization and science. A notable page in it is
the issue of diffusion of gender culture. This
issue has many facets. Diffusion of cultures
is a subject of scientific interest of scientists
of the past and present. With the formation
of social anthropology in the late 19th - early
20th century, scientific research into family and
marital aspects of the culture of peoples and
the sexual life of various societies accelerated.
Positivistic teachings on civilization mastered
precise methods, achieved certainty in the
results of studying diffusion, contacts, transfer,
borrowing of family cultures of the peoples of
the world. The conclusion about two gender
cultures was generalized by F. Boas. Ancient
types of family-kinship groups gravitate toward
two, «fundamentally different forms observed in
different areas of the periphery» - the maternal
and paternal family and the kinship system in
the history of civilization of the peoples of the
world. In Russia, gender diffusion is considered
in the aspect of the linguistic-communicative
factor of gender relations. Models and unique
examples of the spread of gender cultures are
determined by the creativity in the life of the
sexes. It is in gender cultures that monolithic
social processes, parental, family, marital
unions, which give stability to society in the
past and in the present, are revealed.



THE CAUCASUS AND THE WORLD - International Scientific Journal

KABKA3 U MUP - MexayHapoaublii HAyqHbIii AKYpHAT

The gender equality strategy is
beneficial to both sexes: by changing the life of
one sex for the better, it also changes the life
of the other sex, making it more harmonious,
healthy, and high-quality. Gender equality
refers to both gender and sex. In terms of sex,
women and men have functions and roles in
society that are intended for them. Mother and
father are equally necessary biological roles;
without them, conception and birth of a child is
impossible. In terms of gender, parents are not
only a biological but also a social role. Parents
have equal rights and bear equal responsibility
for their child. Parenthood is not limited to
motherhood. Fatherhood is not limited to earning
money. There are no “women’s” and “men’s”
responsibilities for child care and upbringing.
Each couple distributes these responsibilities
freely, responsibly, and in accordance with a
particular situation. Today, women can do almost
any job no worse than men, and men can do any
job no worse than women. The labor market
values not so much physical parameters or
gender as knowledge, skills, and competencies
of a person. Opportunities provided by gender
equality: - increase in life expectancy and quality
of life of men and women; - improvement in
health and emotional state of women; - increase
in significant female potential, which is in
demand by society; - improvement in physical,
psychological and spiritual state of children; -
the number of talents and abilities manifested
in the learning process will increase many times
over, more people confident in their abilities
with a desire for self-realization will graduate
from schools and other educational institutions;
- girls and boys will better understand each
other and cooperate as equal partners from
childhood, relationships with peers will become
more humane and safe; - girls will become more
independent and confident in their abilities,
and boys - more sensitive and competent in
relationships with others; - more mature and
conscious choice of profession and life strategies
for both boys and girls; - improvement in the
economic stability of the state; - harmonious
relationships in the family. From which we
can conclude that gender equality contributes
to stable socio-economic development of
society. Inequality will slow down the economic

development of countries due to a number of
reasons. First, gender inequality reduces the
quality and potential of human capital. Human
capital — resources of labor and knowledge — is
the main factor and driving force of economic
development. Gender stereotypes, vertical and
horizontal segregation in the labor market,
especially in the most promising sectors of
the economy, reduce women’s opportunities to
reveal their talents. Second, the gender gap in
education reduces the human capital of the next
generation. Third, gender inequality leads to the
phenomenon of double burden for women as a
result of the gender imbalance in the distribution
of'unpaid household labor. Unpaid labor includes
housekeeping and caring for children and
other loved ones. Women are usually the main
“donors” of care, and the recipients, accordingly,
are men and children. The problem is not only
the imbalance itself, but also the invisibility
of household labor and its contribution to
the economy as a result of its absence in the
system of national accounts. Fourthly, the low
proportion of women in public and corporate
management is not only a consequence, but also
a factor of gender inequality, i.e. it contributes to
the consolidation of gender stereotypes and the
implementation of gender-neutral policies. The
term «gender equality» does not mean that men
and women become or should become similar,
identical. Researchers do not call for men and
women to become similar to each other. The
point is that our ideas about «masculine» and
«feminine», for example, about «a real man»
and «a real womany, are nothing more than our
ideas, and not immutable truths. It is important to
remember that gender equality is the conditions
under which men and women have not only
equal rights, but also equal opportunities to
realize their rights and potential to the fullest
extent. Equality has long been considered
mainly a women'’s issue.

In fact, this is also a men’s problem. Perhaps
the point is that most men see themselves not as
a representative of a certain biological sex, but
as a representative of the human race as a whole.
Gender or male chauvinism is incompatible with
democracy and a civilized society and state. In
fact, the problem of equality is a basic question, a
question of what kind of society we are building.
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Women feel blatant discrimination on the basis
of gender, despite the fact that the structures
of our society, built with a gender approach,
are freed from systemic barriers to full female
economic and social participation. However, in
real life, stereotypes about women’s abilities
and their role functions in life prevent women
from advancing in both non-traditional and
traditional spheres of employment. It is difficult
for women not only to get a job, but even to be
heard. Until the role of men is reconsidered, no
significant changes are possible. And for this it
is necessary to change both the social ideal and
everyday consciousness, which is a very difficult
task, which can be accomplished only by the
joint efforts of the women’s and men’s liberation
movements. First of all, it should be realized
that masculinity cannot be identified with such
distorted ideas as rudeness, insensitivity and
cruelty. Gender cognition is mediated by gender
cultural diffusion. Gender cultural diffusion
- the production of gender artifacts through
the cultural institutions of one’s own social
organizations in contact with a representative
of the opposite sex or gender social community
- is characterized by the interpenetration and
interaction of gender artifacts of the subjects,
participants in the contact. A noticeable part of
the spread of gender cultures in the process of
gender cultural diffusion is the spread of part
of the gender material and spiritual values of
one gender society in another or other gender
societies with their own sets of gender material
and spiritual values. Thus, gender cultures are
integral components of the cognition and life of
society and man. The process of gender cognition
isrepresented by intellectual, emotional-sensory,
physical (biological), motivational aspects and
is necessarily mediated by gender cultures in the
family, society, and enterprise. In the process
of intellectual development of the world, the
formation of the gender culture of the individual
is mediated by the self-conscious mind. The
process of gender cognition is represented by
the intellectual development of the individual,
and requires a developed worldview of the
representatives of the sexes. Gender knowledge
is formed in the midst of social, family life and at
work. The practical source of gender knowledge
is family, parental life, motherhood, fatherhood,
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childhood. In these societies, gender concepts,
gender judgments, and gender conclusions are
formed.

Aggressiveness becomes a quality that
characterizes the male sex, and thus it claims to
be a social ideal for men, while the other half
takes it as a criterion for assessing the male
personality. Such a vision is fraught with the
threat of destroying the individual and society
and is as dangerous in its error as defining the
concept of «femininity» by such stereotypical
qualities as  submissiveness,  passivity,
obedience and irrationality. In modern science,
it is generally accepted that the decisive role in
the formation of gender differences is played
not by biological sex, but by those social and
cultural meanings that society attributes to the
fact of anatomical differences. This approach
allows us to look at the problem of gender
equality in a new way. Since gender differences
are socially and culturally constructed, then,
on the one hand, this allows us to put forward
the task of eliminating gender discrimination
where the basis for discrimination is biological
sex (for example, in the labor market, where the
reproductive role of women is often the basis for
professional discrimination). On the other hand,
the existence of real gender differences between
women and men in life is the basis for limiting
people’s rights on the basis of gender. The best
way to eliminate gender inequality is to actively
declare it. Inequality can be in the form of hiring
or training only representatives of one gender
to perform a certain role, wage differences,
discrimination, bullying and harassment. Gender
minorities can experience obvious discomfort at
work. People must eliminate such discomfort
and create a safe working environment for
everyone. Let’s consider some simple steps to
create gender diversity and equal rights in the
workplace: - ensuring that each employee is
aware of the equal rights of different genders,
these can be various kinds of seminars where
each employee can understand what gender is and
why the company adheres to a gender equality
policy, in addition, this will help bring the whole
team closer together; - providing childcare,
maternity benefits and childcare support to both
women and men; - recognizing the contribution
of women at entry levels and drawing
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attention to women in leadership positions; —
implementation of fair and equal remuneration
and recognition for every employee regardless
of gender, race, sexual orientation, ethnicity,
etc. Basically, all the largest companies are non-
state, so the recommendations apply specifically
to this type of companies. According to the law,
much of this has already been implemented
in state-owned enterprises, but private ones,
trying to save money, forget even about the
most basic things: such as childcare and career
advancement. Much also depends on the
management itself, so it is necessary to start
destroying the gender imbalance from the very
top. According to the Global Gender Gap Report
for 2021, the gender gap in the workplace will
not narrow over the next 135 years. These are
forecasts, but we can change these forecasts if
we start taking significant steps to overcome the
gap. The literature suggests the main directions
for eliminating gender inequality that the
organization’s management can implement: Tell
employees about unconscious gender biases.
This will help identify discrimination and avoid
such behavior towards minorities. In addition,
people should express their opinions on gender
equality and promote it with enthusiasm.
Appoint a diverse recruiting team. The
recruiting team needs to have a diverse and
inclusive mindset and focus on attracting more
women to entry-level and leadership positions.
Research shows that having an expanded
shortlist of candidates for open positions
helps with gender diversity because it allows
managers to think outside the stereotypes
associated with the job role. Also, keep an
eye on your recruiter’s level of diversity when
reviewing applications and resumes. Make sure
there is no discrimination from the start. Ensure
that your company has an equal pay policy.
Start conducting company-wide audits early to
review the salaries paid to men and women in
the same positions. This will bring you one step
closer to equality in the workplace and increase
inclusivity in the workplace. Provide flexible
working, allow employees to work remotely.
Providing employees with the flexibility of
choice is a great way to promote equality in the
workplace. This “flexibility” works as a strategy
to retain female employees as it allows them

to maintain a work-life balance. Create equal
opportunities for training and development.
There are many benefits for a company when it
prioritizes the advancement of women, including
higher revenue growth, increased innovation
in the workplace, and increased customer
satisfaction. Additionally, when women have
more opportunities to learn and advance in their
careers, they tend to be more confident in taking
on leadership positions. Focus on employee well-
being and mental health. Many employees suffer
from stress, anxiety, and depression due to work
pressure or discrimination. You need to address
these issues and help your employees combat
them to stay physically and mentally healthy.
Maintain mentor-mentee relationships. Allow
your employees to participate in mentoring
programs. Such programs benefit both the
mentor and the mentee. Allow minorities and
women to take on mentor positions to improve
their leadership skills. Additionally, when
women mentor men, it breaks down stereotypes,
gender bias, and misogyny in the workplace.
These inverted gender roles are a prerequisite
for diversity, equality, and inclusion, which will
help your company eliminate gender inequality
in the workplace. Gender stereotypes in the
workplace are inevitable, but you can try to
reduce them.

Gender is a construct, and it is not only
about men and women. All sorts of differences
make us unique, but we must learn to respect
each person as he or she is. Thus, in this
work, the theoretical aspects of studying the
concept of gender, sciences that deal with the
presentation of information and the elimination
of gender problems, as well as the concept of
gender equality and the problems that humanity
faces at the present stage of social development
were considered. In the course of the study, the
differences between the concepts of «sex» and
«gender» were considered and it was revealed
that sex and gender are not the same thing. Sex
is the biological differences between female
and male individuals, while gender is the social
differences between women and men. Sex cannot
be changed. Gender roles can be changed. Two
sciences were also considered - genderology
and feminology. Genderology is based on the
problems of both sexes, while feminology

19



THE CAUCASUS AND THE WORLD - International Scientific Journal

KABKA3 U MUP - MexayHapoaHblii HAyYHbIi AKYpHAT

deals exclusively with the problems of women.
Feminology is the basis not only of various
feminist trends and groups, but it is also the
basis of genderology. Feminological problems
are classified by the UN as global, and therefore
a huge number of studies are being developed
on women’s issues in order to revise existing
models that influence the state of knowledge
about the social status of women and preserve
the system of values that promote inequality.
The issue of gender equality is also analyzed -
equal legal status of women and men and equal
opportunities for its implementation, allowing
individuals regardless of gender to freely use
their abilities to participate in the political,
economic, labor, social, public and cultural
spheres of life. Gender equality is a problem
not only for women, but also for men. Gender
inequality hinders the development of societies
and countries, worsening their global position,
and it is not without reason that this problem
is considered global and is deeply considered
by UN members. To mitigate the problem, it is
necessary to change both the social ideal and
everyday consciousness, which is a difficult
task that can only be accomplished through the
joint efforts of the women’s and men’s liberation
movements. Recommendations were given for
eliminating gender inequality in the workplace,
which will help improve the performance of
the team in the IT sphere. Since the IT sector
is currently the fastest growing, improving the
position of women in IT will help set an example
for other industries. And although inequality
still exists, it is gradually decreasing, opening
up more and more opportunities for women to
develop and grow. Thus, we can state the fact that
the problem of gender equality has deep roots
and still exists at the current stages of society
development. Due to gender equality problems,
many countries cannot improve their potential
and fully develop. Attempts to eliminate the
problems have been made by various scientists,
but even having issued special rules to regulate
the situation, gender inequality will not go away.
People need to learn to accept the equality of
social individuals, respecting the rights of both
women, men, and other gender varieties. At the
moment, we are witnessing the formation of a
new social consciousness in the field of gender
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relations. Gender equality makes our personal
life more harmonious and happier, and our
society - more fair, humane and effective.
Gender concepts are thoughts about essential
aspects of gender existence. They are expressed
in the form of a phrase — close relatives — or a
separate word — great-grandmother, etc. Gender
judgments are thoughts in which something is
affirmed or denied. They are expressed in the
form of sentences. Gender inferences are a
type of gender rational cognition, represented
by two or more gender judgments and the
inferential knowledge derived from them. The
theoretical level of gender knowledge combines
systemic, verified gender knowledge. This
type of knowledge is most useful in solving
the most common and pressing problems
of gender societies. The process of gender
cognition is inherent in the emotional and
sensory development of the individual. Gender
relations and gender actions are mediated by
specific feelings: gender sensations, gender
perceptions and gender ideas as types of sensory
cognition of the sexes. Gender sensations are a
type of psychological acts that arise in a gender
society due to the senses: maternal tenderness,
parental affection, etc. Gender perceptions are
represented by an image that is formed in the
psyche of a gender subject in direct contact with
a phenomenon of the surrounding world. For
example, a nursery in the parents’ home appears
in the child’s psyche as mental images and is a
gender perception. Gender perceptions fixed in
memory and extracted from it in the process of
gender cognition are gender ideas. Gender ideas
about a gender phenomenon can arise outside of
direct contact with this phenomenon. The image
of the parental home in any place of residence
of the subject appears in his memory as a
gender idea. The conclusions of the philosophy
of genderology confirm the ideas of a natural
connection between gender cognition, gender
culture and the development of society. There
are no gender cultures without society, just as
there is no harmony in society without gender
cultures: people must acquire gender knowledge
that allows them to engage in gender actions and
gender relations. Gender cultures are realized
historically, relying on the powerful potential
of material and spiritual values developed by
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representatives of the sexes in the past and
present. The combination of many cultures in
the culture of the sexes is a noticeable feature of
the gender culture of motherhood, fatherhood,
family, childhood, parenthood. The expression
of the free development of a cultural personality
is the conscious formation of needs for gender
spiritual values - moral, ideological, aesthetic
and others. The global process of development of
gender valuesisreally presentin the development
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HECTAH JIOMAUA

HoxkTop pmaocodpcknx Hayk, mpodeccop CyxXyMcKoOro rocy1apcTBeHHOT0 YHHBEPCHTETA
(I'py3ms1)

OUJTOCOPCKOE MBIIIJIEHUE U BOITPOCHI T'EHJIEPA
Pe3rome

3anaueit punocopun XXI Beka siBaseTcs MPeonOJeHHE aHTUTETUUHOCTH KakK B OTBETAX Ha «BEYHbIEY
¢unocodckue BOMpOCkL, TaK U B caMOil X noctaHoBke. TpaguLiMOHHOE COOTHOLIEHHE O0LIero U €JMHUYHOTO,
WH/MBU/A U O0LLECTBa, BOZMOXKHOCTH U IEHCTBUTENILHOCTH, MPOEKTa W €ro peaiusalyu, HOBOro U CTaporo,
WHTYWULMU W PALMOHAJIBHOCTH, 3KCIPECCUM U arpecCUBHBIX CPEACTB, MYXKCKOIO M JKEHCKOrO CTAHOBUTCS B
HoBellIed ¢unocoduu, npexkae Bcero, reHAEepHOM TEMOM, MO OTHOLUEHHIO K KOTOPOi (hopMUpyeTCsi HOBBIi
CTUITb (PUITOCO(CKOTO MBILILICHUS.

I'enpephble ucciaenoBaHusl MOBIMSIM Ha Takue (uiocodckue WIKOMbI, Kak (PEHOMEHOJOTHs, JIOTMKa
pa3BuTus ee oOcHOBHbIX uaeil. ['yccepnab, Mepno-Ilontn, Cptp, Xaiimerrep cocpeaoTouniIn HICHO
(heHOMEHOIOrMUECKOr0 UCCIIEI0BAHMS HA TEJIECHOM OIIbITE, CMbICIIE, 3HAUSHUH, S3bIKE BBIPAYXKEHHUS UM caMOi
BbIpa3uTeIbHOCTU. PazHOOOpa3Hble KOHLEMUMHU FeHIEPHBIX MCCIeJ0BaHUM MbITAIOTCS AaTh aHAJUTUYECKOe
uccienoBaHue cyObeKTUBHOCTH. HekoTopele n3 HuX npubauxkatoTes K GeMUHUCTCKOM npobyiemaruke, Apyrue
OPMEHTHUPYIOTCSl Ha TeHASHLIMH HOBeliel gunocoduu.

Ha ceroansiuiHuii 1eHb reHAepHOe PaBEHCTBO BXOAMT B CMMCOK INI0OABbHBIX MPOOiIeM YeI0BeUecTBa, C
KaXXI1bIM FOJIOM MOJHUMAsCh BCE BbILLIE W BbILLE MO MUPOBOMY pedTHHry. [IpoOnema renaepHoro paBeHcTBa
CYLIECTBYET He nocienHue aecsartunerud. CoxpaHstouieecs 10 CHX MOpP HEpaBEHCTBO MOJIOB MOKa3aslo, YTo
npo0JieMbl paBeHCTBa HEBO3MOKHO PELINTb 10 KoHuA. [ [pu3HaHue nona B kauecTBe He TOIbKO OMOJIOrHYEeCcKOro,
HO U coLMasibHOro akropa (renaepa), BBICTYNAIOLLEro, B TOM YHC/Ie BaKHEHLIMM KpUTEpUEM O0LIeCTBEHHOTO
B3aUMOJEHCTBUSI, MO3BOJIUIO HAYYHOH Teopuu cPopMHUpOBATh MOHSATHE «TE€HAEPHOE paBeHCTBO». B camom
oluieM BUIIE OHO O3HAa4YaeT PAaBEHCTBO KEHCKOrO M MYIKCKOIO reHiaepa B >KM3HeoOecneuuBalolMX BUAAX
COLIMANIbHOM AEATeNIbHOCTH MPU TOM, YTO 0011EecTBO (PYyHKLMOHUPYET U pa3BUBAETCSl B 9TOM HamnpasjieHuu. B
Hallle BpeMs JaHHasi TeMa OUeHb aKTyalbHa, TaK Kak MPo0JieMbl F€HIEPHOTO PABEHCTBA, TAK XK€, KaK U pa3inyHbIe
acMeKThl YJIyYLIEHHs YKU3HEAEATEIbHOCTH JKEHIUMH W MYXKYMH, HallUIM JOCTaTOYHO LIMPOKOE OTpaKeHHe
B MHUpPOBOH 00LIecTBEHHON MbiciiM. OHU paccMaTpUBAlOTCs MPEACTaBUTENSIMH (UI0cOPUH, COLMONOTUH,
MCUXOJIOT UM, MOJIUTOIOMH, SKOHOMUKH U APYTUX 00LIECTBEHHbIX HayK. [ ennep — counanbHelid non. CiaoBapb
FeHJIEPHBIX TEPMUHOB OMNpeeNIeT CIOBO «IeHIEp» KaK «COBOKYMHOCTb COLMAJIBHBIX M KYJbTYPHBIX HOPM,
KOTOpbIe 00LIECTBO MPENNUCHIBAET BHINOIHATH JIIOASM B 3aBUCUMOCTH OT UX OMOIOTMUEcKOoro nonay. ['ennep
— 3TO COLMAJIbHBIN acMeKT OTHOLIEHUH MeX1y MYKUYMHAMH W JKEHUIMHAaMU, KOTOPBIN MPOSABIsSETCS BO BCEX
oOnacTsx o0LEeCTBEHHOM KU3HU, BKJIIOUAs MOJUTUKY, SKOHOMUKY, NIPaBO, UACOJIOTHIO, KYJIbTYpY.

BriBoabl ¢unocoduu reHaeposioruu MmoATBEP KAAIOT WA 3aKOHOMEPHOM CBS3M IEHIAECPHOro MO3HAHMS,
reHAepHON KyJbTypbl W pa3BuTHs obwectBa. He cyuiecTByeT reHmepHbix KyabTyp 6e3 oOuiecTBa, Kak
HEeT rapMoHuM oOuiecTBa 0€3 reHAEpHBIX KyJbTYp: JIIOAM HE00XOIMMO YCBauBalOT I'€HIECpPHbIE 3HAHMS,
MO3BOJIIOLIME MM BCTYNaTh B TE€HJEpHbIe JEHCTBUS M TIeHAepHble OTHolleHWs. ['eHaepHble KyJIbTypbl
peanu3yroTcsl UCTOPUYECKH, OMUpPasch Ha MOTy4YMH MOTEHLMAl MaTepUaJbHBIX U JYXOBHBIX LIEHHOCTEH,
BbIpa0OTaHHBIX MPEICTABUTENSIMU TOJIOB B MPOULIOM U coBpeMeHHOCTH. CoyeTaHMe MHOTMX KyJbTyp B
KYyJIBTYpe TOJIOB SIBJISIETCSl 3aMETHOM OCOOSHHOCTBIO FeHASPHON KyJbTYpbl MATEPUHCTBA, OTLOBCTBA, CEMbH,
JIeTCTBA, POAMTENILCTBA. BblpakeHMeM CBOOOAHOTO pa3BUTHs KyJbTYPHOM JIMUHOCTH CIIY>KUT OCO3HAHHOE
(hopmupoBaHre MOTPeOHOCTEN B MeHAEPHBIX AYXOBHBIX LIEHHOCTSX — HPABCTBEHHBIX, MUPOBO33PEHUYECKHUX,
3CTeTUYECKUX M Apyrux. MupoBoil mpouecc pa3BUTHs TI'€HIEPHBIX LIEHHOCTEH pealibHO MPUCYTCTBYET B
Pa3BUTHU KYJIbTYpPbl pa3HbIX HApOIOB MHUpa U OOLIECTBEHHOW KM3HU HApoaOB MUpa. BO3MOXKHO €JUHCTBO
OOLIEeKYJIFTYPHOTO  pa3BUTHs YeJoBEYeCTBA B MPOLIECCE pa3BUTHUs  OOLICYESOBEUECKUX TIEHACPHBIX
LeHHOCTeH, 3a00Tbl O MaTepUHCTBE, CeMbe, I€TCTBE, OTLIOBCTBE W POAMTENLCTBE. MUp — equHas ceMbsl —
0JlHa U3 caMbIX JPEBHUX M 3aMeuaTeSIbHbIX U1eH MBICIHUTENeH MPOLIIOro U COBPEMEHHOCTH, He TepsieT cBoei
MPUBJIEKATEIBHOCTH B HCTOPUM LIUBUIIU3ALUH..
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