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INTRODUCTION: Occupational safety and health in pharmaceutical enterprises is one of
the components of labor rights and is a socio-economic law that includes a combination of labor
rights and obligations, labor rights, a safe environment, regulation of compulsory working hours,
fair working hours, fair or normal business hours [1,2]. Equal treatment, non-discrimination,
instrumental and other rights. It should be noted that the right to work is one of the fundamental
human rights and is protected by a number of international documents. The modern
understanding of the concept of human rights considers it in the context of personal freedom,
self-realization, human development and does not consider it as a means of obtaining a source of
livelihood [3-5]. Labor relations in different countries of the world are governed by various laws
and regulations, international recommendations. The purpose of the labor legislation in Georgia



is to regulate the relationship between the employer and the employee through clearly defined
legal regulation that excludes the exploitation of the employee and creates the possibility of work
based on human dignity, freedom and self-development [6,7]. Accordingly, the purpose of labor
legislation is to regulate private legal relations at the normative level to the extent that it is
necessary for the proper social protection of workers [8,9]. By the decree of the Government of
Georgia, the state program for monitoring the working conditions was approved, the
implementation of which was entrusted to the central office of the Ministry. The target group of
the program includes employers who give their prior consent to the monitoring. In addition,
under this program, employers receive a notification about the inspection 5 working days before
the monitoring procedure. Within the program, the target group is selected and the monitoring
sequence is determined [10-12].

THE AIM OF THE RESEARCH was to study the inspection and monitoring framework
for professional safety, sanitary, bioecological, preventive and hygienic novel requirement issues
of pharmaceutical organizations in the context of the covid-19 pandemic in Georgia.

MATERIAL AND METHODS: The subject of research was the Georgian pharmaceutical
market, which creates a danger not only for consumers but also for employees. The objects of
research are pharmacies operating in the market, pharmaceutical companies, pharmaceutical
companies, regulatory bodies and employees working there. Based on the existing theoretical
foundations of occupational safety, we considered it necessary to identify the methodological and
practical issues, the set of materials from which we selected the objects of research. The 2 types
of questionnaires for pharmacists were selected. The questionnaire, on the one hand, considers
whether there is a regulatory legal framework on labor safety in Georgia and, on the other hand,
whether all the requirements provided by the legal framework are met, to what extent they
comply with the requirements and standards. Through this questionnaire, we focused on the
following key issues: What information do pharmacists have about occupational safety, including
sanitation; Is labor safety in pharmaceutical institutions regulated in Georgia; Is there a legal
normative basis for sanitary requirements; If regulated, then how much is actually done in
pharmaceutical establishments; Whether employees are provided with information on safety
rules when hired and whether there is an appropriate entry in the employment contract. As a
research method, we used specific quantitative and qualitative studies, based on the results of
which we drew some conclusions.

RESULTS AND DISCUSSION:
Table Ne1; Q1. Do you know the legal normative based on sanitary requirements?
Before Covid-19 (%) Differences (%) During Covid-19 (%)
Yes 41.8 319 Yes 73.7
No 58.2 31.9 No 26.3
I do not know - - I do not know -

The answers to the question about the degree of informativeness about the sanitary
requirements of the legal normative base in pharmaceutical institutions do not look very good.
The data show that it seems that all respondents are familiar with this issue, but it seems that the
current situation also played a role here and the degree of improvement of knowledge amounted
to - 31.9%. See Table Nel.

Table Ne2; Q2. Are sanitary requirements regulated in pharmaceutical facilities?

Before Covid-19 (%) Differences (%) During Covid-19 (%)
Yes 32.4 45.6 Yes 78
No 345 17.6% No 16.9
I do not know 33.1 28 I do not know 5.1




Unfortunately, 31.1% of respondents did not have information about the regulation of
sanitary requirements. In this regard and 34.5% believed that it was not regulated. But in a re-
survey, informatics increased by 45.6%, with 78% believing it to be regulated. The number of
those who did not know decreased by 28% to 5.1%. See Table Ne2.

Table Ne3; Q3. On the territory of Georgia, is there any registration of occupational disease at work
with the existing high-risk, severe, harmful hazardous conditions?

Before Covid-19 (%) Differences (%) During Covid-19 (%)
Yes 41.8 9.0 Yes 50.8
No 25.5 0.8 No 26.3
I do not know 32.6 9.7 I do not know 229

On this question, we think that the level of informatics is low and it should also be noted
that before the pandemic and during the pandemic, interest in this area changed by only 9.0%.
There are small gaps between the responses of respondents who do not know whether accounting
is taking place. See Table N°3.

Table Ne4; Q 4. Did the employer introduce you to the rules of labor safety when hiring you?

Before Covid-19 (%) Differences (%) During Covid-19 (%)

Yes 49.3 22.7% Yes 72
No 50.7 22.7 No 28

I do not know - - I do not know -

Interest in hiring employers to learn about occupational safety rules increased from 49.3%
to 72% to 22.7%. Respondents who did not know and were not informed when hiring accounted
for 50.0% which decreased by 22.7% and amounted to 28%. It should be noted that a high rate
would be high on all of the above questions to maintain a high degree of information on all
occupational safety regulations when hiring. We think that this information is important and
should be taken into account. See Table N°4.

Table Ne5; Q 5. Is there occupational safety at your workplace?

Before Covid-19 (%) Differences (%) During Covid-19 (%)
Yes 48.9 30.8 Yes 79.7
No 51.1 30.8 No 20.3
I do not know - - I do not know -

It is noteworthy that 48.9% of respondents in the workplace believe that occupational
safety is protected and 51% state that it is not protected, which changed significantly during the
pandemic and increased by 30%.We think more attention is needed in this direction. See Table
Ne5.

Table Ne6; Q6. Is the essence of your job a labor safety specialist?

Before Covid-19 (%) Differences (%) During Covid-19 (%)
Yes 39.4 12.3 Yes 51.7
No 28.2 49 No 33.1
I do not know 32.4 17.1 I do not know 15.3

The urgency of this question has increased during the pandemic, but the respondents'
answers are not in full compliance and a shortcoming has been identified. It is estimated that

51.7% of the institutions are security specialists. The difference between pandemic and pandemic
time is only 12.3%. See Table N¢6.



Table Ne7;

Q7. Are you aware of the health risk factors in your workspace?

Before Covid-19 (%) Differences (%) During Covid-19 (%)
Yes 49.6 37.6 Yes 87.2
No 50.4 37.6 No 12.8
I do not know - - I do not know -

It is unfortunate that 50% were unaware of the existence of health hazards in the
workplace and the degree of interest in information during the pandemic changed by 37.6% to
87.2%. It should definitely be noted that pharmaceutical activity is associated with life-
threatening substances. And especially if the touch is long. See Table Ne7.

Table Ne8; Q 8. Is the compliance of the production environment and the physical, chemical and

biological factors of the labor process with the hygienic norms of your facility?
Before Covid-19 (%) Differences (%) During Covid-19 (%)
Yes 44.7 11.2 Yes 55.9
No 22.7 6.1 No 28.8
I do not know 32.6 17.3 I do not know 15.3

According to the answers to this question, there is no favorable situation in the
pharmaceutical facility in this regard, the need for permanent identification of health hazards in
the workplace has been identified. See Table Ne8.

CONCLUSIONS: We believe that the right, legal approach, strict control and state policy
in the field of drug trafficking are a prerequisite for creating a safe environment. Most
importantly, despite the interests of the owners of the Georgian pharmaceutical industry and
modern marketing approaches, the safety of the population and employees remains a priority;
Evaluation and analysis of the data obtained from our research suggest that there is a need to
tighten and control safety regulations in the pharmaceutical facility; Low legal-normative base
and level of awareness on sanitary requirements in pharmaceutical institutions; At present, the
legal-normative base of labor safety, equipment and sanitary-hygienic requirements in Georgia.

REFERENCES:

1. Civil Code, Minister of Labor, Health and Social Affairs of Georgia 2017; Article 12

2. N. Sulashvili., M. Beglaryan., N. Gorgaslidze., S. Kocharyan; PECULIARITIES OF PRIORITIES AND
CHALLENGE OF PHARMACEUTICAL SCIENCES TO BE CONSIDERE IN IMPROVEMENT OF
REGULATION ISSUES OF PHARMACISTS PROFESSION; Nano Studies,2020,N°20, Tbilisi,Pp149-162.

3. Law of Georgia on Drugs and Pharmaceutical Activities, 1997.

4. Resolution N38 of the Government of Georgia of 5 February 2015 “On the Approval of the State
Program for Monitoring Labor Conditions” 189 Ibid., Article 3; 191 Ibid., Article 3.3.

5. Order N147 / N of the Minister of Labor, Health and Social Affairs of Georgia of May 3, 2007 "On

Approval of the List of Hard, Harmful and Dangerous Jobs"

Order NO1-10/ N of the Minister of Labor, Health of Georgia of April 21, 2015, Article 2.1.

Technical Regulation on Fire Safety Terms and Conditions, 2011, Annex Nel

Labor Code, Minister of Labor, Health and Social Affairs of Georgia; Article 17.1.

N. Sulashvili, M. Beglaryan, N. Gorgaslidze, T. Chikviladze, I. Zarnadze, N. Chichoyan, L. Gabunia,

Sh. Zarnadze; THE SCIENTIFIC DISCUSSION ON CHARACTERISTICS OF PHARMACEUTICAL

VOCATIONAL INQUIRES; VOL. 10 TOM, 2021; YEREVAN ARMENIA 2021; Pp:26-55.

10.ISO - International Organization for Standardization.2020.

11.N. Gorgaslidze, N. Sulashvili; SCIENTIFIC DISCUSSION ON NORMATIVE ISSUES OF
OCCUPATIONAL HEALTH; Science Review. Warsaw, Poland-Ne3(38); Warsaw-2021; Pp: 15-26.

12.N.Sulashvili, M.Beglaryan N.Gorgaslidze; The Higher Educational Challenges, Recent Pharmaceutical

O ® N

Professional Issues and Occupational Specification of Pharmacists In Georgia; Kharkiv-2021. Pp53-68.



HAHA I'OPTACJIH/IZE, HOJAP CYJIALIBHIH, MAPHHA I'MOPIOBHAH,
TFEA 3APKYA, HAHA J[YTAILIBHIH
OCOBEHHOCTH UHCIEKIITUY U MOHUTOPUHT'A OCHOBBI ITPO®ECCUOHAJIBHOM
BE3OITIACHOCTH, CAHUTAPHBIX, BUOSKOJIOTUYECKUX, ITPOOPUNTTAKTUYIECKUX U
TUTUEHWYECKVX HOBBIX TPEBOBAHUY ®APMAIIEBTUYECKUX OPTAHU3AIIUA B
KOHTEKCTE COVID-19 ITAHZIEMUWU B I'PY3U

Tounucckuit 'ocymapersennsrit Megunuackuit YHusepcurer, Tomnucu, ['py3us

PE3IOME

Llensto wmccmemoBaHMA OBUIO M3y4eHHe OCOOEHHOCTEHl  CHCTEMBl  HWHCIIEKTHPOBAHUS
mpodeCcCHOHATBHOI 6€30I1aCHOCTH, HOBBIX CAHUTAPHO-TUTMEHUYeCKUX TpeOOBaHMU B (hapMalleBTUIeCKUX
OpraHu3aLMiX B KOHTeKCTe maHzemuu covid-19 B I'pysuu. BesomacHocTs u rurmeHa Tpyja Ha
dapMaleBTUYECKUX IPeNIPUATHAX ABAAETCA OZHUM M3 KOMIIOHEHTOB TPYAOBBIX IIPaB M ABJIAETCA
COLIMAIBHO-OKOHOMUYECKUM IIpaBOM, KOTOpOe BKIIOYaeT B ce0sS COdYeTaHHe TPYAOBBIX IIpaB U
00sA3aHHOCTEll, TPYZOBBIX IIpaB, Oe30IIACHBIX YCJIOBHI OKpYKalollell Cpexbl, PperyJIUpOBaHUL
00s3aTeIbPHOTO pabouero BpeMeHH, CIIpaBeAIMBOTO pabodero BpeMeHM, CIIpaBelUBO€ WA OOBIYHOE
pabouee Bpems. PaBHOe obpameHre, HeAMCKPUMUHALIA, HHCTPYMEHTAIbHbIE U IPYTHe IIpaBa. Y CJIOBUS
TPyZAa BaKHOHM IIPeAIIOCBIIKOM pPaIlfMOHAIBPHOTO HCIOIB30BAHUA PabOdero BpeMeHH COTPYZHUKOB U B
1IeJIOM IOBBINIEHHA 3PPEeKTUBHOCTU UX PabOTHI ABIAIOTCA HOPMAJIbHbIE YCIOBUA TPYJA U YCTAHOBJIEHHE
PAllOHATBHBIX BHYTPEHHHUX IIPaBIJI TPyJa M OTABIXa Ha Ipeampuatuu. PaboTa mOKHA BEeCTHCH B
HOPMAaJIBHBIX, 0JIATOIPUATHBIX YCJIOBHAX, A IIPY IUIAHUPOBAHUM PAbOYUX MECT U UX TEXHOJIOTHMYeCKOTO
060pyIOBaHUA CiefyeT MaKCHUMAJTbHO YYUTHIBATh COBpEMEHHBIE NOCTIDKEHUS TEXHHUKH M TeXHOJIOTHI,
KOTOPBIH CYyLIECTBEHHO IIOMOTAeT CHHU3UTh YTOMJIIEMOCTh II€PCOHAA, COKOHOMWTH BpeMsd, ITOBBICUTH
PpaboToCIIOCOOGHOCTD ITepCOHAA M, B KOHEYHOM UTOTe, IOBBICUTD 3(PPEeKTUBHOCTD TPy U yCIIEX.
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SUMMARY

The aim of the research was to study the features of inspection framework for professional safety,
sanitary and hygienic novel requirements in pharmaceutical organizations in the context of the covid-19
pandemic in Georgia. Occupational safety and health hygiene in pharmaceutical establishments is one of
the components of labor rights and it is a socio-economic right, which includes a combination of labor
rights and obligations, employment rights, safe environment, regulation of mandatory working hours, fair
working hours, fair or regular working hours. Equal treatment, non-discrimination, instrumental and
other rights. Working conditions is an important precondition for the rational use of staff working time
and, in general, for the increase of their work efficiency is the normal working conditions and the
establishment of a rational internal rules of work and rest in the company. Work should be carried out
under normal, favorable conditions, and the planning of workplaces and its technological equipment
should consider as much as possible the modern advances in technology and technology, which essentially
helps to reduce staff fatigue, save time, increase staff work capacity and ultimately, increase labor
efficiency and success.

Key words: Inspection, safety, sanitary, hygienic, pharmaceutical, organizations, covid-19.



